CORNWALL

Position

Title: Youth Worship Director

Department: Cornwall Youth

Hours: Part-Time (Up to 20 hours per week)
Reports To: High School Pastor or similar

Position Purpose

The Youth Worship Director plays a vitalrole in cultivating a Christ-centered environment
where students encounter God and are formed into the likeness of Jesus. This leaderis
responsible for developing and leading worship experiences that are spiritually rich,
participatory, and rooted in the practices of spiritual formation—such as prayer, Scripture,
and communal worship. Beyond musical leadership, the role emphasizes discipleship,
mentoring student leaders, and fostering a culture where worship is a way of life, notjusta
weekly event. The Youth Worship Director collaborates with the broader ministry team to
ensure alignment with the church’s vision, helping students grow in both their love for God
and their understanding of how to live out their faith in everyday life.

Primary Focus

Worship Leadership & Student Discipleship

Primary Responsibilities
1. Worship Leadership

e Buildvibrant and experiential worship opportunities for Middle School and High
School Youth

e Lead Worship 3 out of 4 ministry nights a month at both High School and Middle
School

e Build a worship song playlist and seek out new music to introduce to Cornwall Youth



Accountable for:

e Worship environments that are spiritually engaging, consistent, and aligned with the
vision of Cornwall Youth

2. Student Discipleship & Engagement

e Create new pathways for students to join in worship teams
e Connect with students and be present during the ministry night

Accountable for:

e Students who are meaningfully engaged and growing in participation and ownership
of worship

3. Team Development & Leadership

e Sharevision, communicate and encourage regularly, and help the team navigate
why we worship in music
e Recruit, build, and schedule volunteer teams for each ministry

Accountable for:

e Healthy, growing, and sustainable volunteer and student worship teams

4. Ministry Collaboration & Execution

e Help plan weekly gatherings for Cornwall Youth

o Attend weekly Youth Staff meetings

e Setregular office hours for planning, meeting, and practice

e Work collaboratively with the Cornwall Youth team to support the overall spiritual
development of students

e Participate in winter retreats and summer camps as needed

Accountable for:

e Strong collaboration and consistent contribution to the health and effectiveness of
Cornwall Youth gatherings



Qualifications & Characteristics

Spiritual & Personal

e A mature and growing relationship with Jesus Christ.

e Alifethat is ordered around the way of Jesus.

e (Calledto spiritually lead and shepherd others.

e Integrity, humility, and a servant-hearted attitude.

e Above reproachin speech and conduct.

e A passion forleading adolescence into God’s presence

e Infullagreement with the mission, vision, and values of Cornwall Church.

Relational & Leadership

e Strong relational skills and a team-oriented mind set.

e Positive attitude and ability to collaborate well with staff and volunteers.

e Able to engage confidently with both teens and adults in various social settings
e Comfortable leading on stage and in front of large groups.

e Strongverbal and written communication skills for engaging leaders, students, and
parents.

Technical & Musical

e Flexible, adaptable, and able to adjustin the moment.

e Demonstrates competence in music selection, arrangement, and the use of
worship technologies. (Planning Center and ProPresenter preferred)

e Competent vocalist.

e Experience with keys, guitar, and/or otherinstruments.

Expectations
e Participate in Youth Ministry team meetings
e Bepresent and engaged in the life and community of Cornwall Church
e Support and model a positive, team-oriented culture within Cornwall Youth

Cornwall Staff Expectations

e Adhere to Cornwall Church’s Employee Personnel Policy and Procedures Handbook

e Participate in monthly All-Staff and All-Staff Prayer gatherings

e Committo Cornwallas a church home and embody Cornwall’s Five Staff
Expectations



Come & See — Attend weekend service
Community — Lead or be in a small group
Go & Be — Serve inside or outside the church
Growth — Spiritual and leadership growth
Tithe — 10% to Cornwall
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TO APPLY

Please submit a cover letter explaining your interestin the position and how you would be a
be a great fit, along with your resume, to Lisa Kaiser at lisa.kaiser@cornwallchurch.com
If possible, we would also prefer two examples of you leading worship (visual or audio).




